- WHEN SHE MAKES MORE

l:rom %DODCGS to {rienés career OD(J l’\OUS@WOI’I<

When it comes to her WHEN SHE MAKES MORE,
re | a J[ 1ONS h | p, there is more oressure to make it all Wor\<

WHEN SHE MAKES MORE,
she reports less satisfaction. . m m w ﬁ,

Sheis less happy  [WHENSHEMAKES MORE

she is more |i|<e|y to agree with the {o”owing statements:

with the coup|e S 1[am||y

p | ann | N g & JE 3 t us . | would speno| more time with my Fami|y but work interferes.
| feel pressure to advance my career.
Sh ) | Y ]£| d | feel pressure to maintain my income stream.
e IS [ess satistie
with how domestic @ @ {I_} @ @
C]Uties are managed. . -

she is more |i|<e‘y to feel pressure and judgememt from friends and %ﬁgmi|y.

Dercentgge of women who take control when she

i M S makes more: O when she makes less: O
- budgetmg
WHEN SHE MAKES MORE sheis [ 5%

(o)
sigmﬁcahﬂy more ‘ike‘y to be the primary 62%

decision maker when it comes to paying
. . ) SOVIﬂg
L)IHS a D(J p|0ﬂﬂ|ﬂg 1[or retlrement.
59%
investment

—_— —— —_— decisions
54%

ON SALE FROM HUDSON STREET PRESS 5/1/2014

Personal finance expert and author Farnoosh Torabi teamed up with Dr. Brad Klontz, a financial psychologist and certified
financial planner, to conduct an academic survey in 2013, which consisted of |,033 heterosexual women in committed
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relationships. Of that sample, there was a relatively equal split between women who make more than their partners and women
who make less. Eighty percent of the sample held a college degree or higher.




